Lifeguard x 2 – Kendal
Salary: £19,312 (pro rata)
The advertised salary includes a supplement (JWC) to the base grade of the post. JWC
supplements are conditional on the physical demands and /or working conditions of the
role.
Hours: As and when required
Job Reference Number: PL938e
Workbase: Sandgate Hydrotherapy Pool, Kendal
Contract: Fixed-term basis, until March 2022
Are you friendly, flexible and have excellent customer service skills?
Would you like to join our team?
We have an opportunity for a friendly and hard-working individual to join our team as a
Lifeguard, providing high quality lifeguarding support services to our customers. The
role will be based at Sandgate Hydrotherapy Pool, Kendal, and this is a great
opportunity for someone looking for a flexible role, where they can join a supportive and
dedicated team.
As a Lifeguard, you will support the Pool Manager, providing supervision and assistance
to customers, as well as ensuring the smooth operation of the pool and services. There
will be opportunity to contribute to the associated Health and Safety requirements of the
pool, and for Cumbria County Council, and you will also support with maintaining the
cleanliness of the facility.
We are looking for someone with great customer service and the ability to deal
sensitively with a wide range of pool clients. A great team player, with strong
communication skills, you will be friendly and motivated, willing to develop in the role
and attend any training necessary.
A National Pool Lifeguard Qualification is essential, and experience of lifeguard work at
a busy pool is desirable.
For more information about the role, please contact Richard Johnston on
richard.johnston@cumbria.gov.uk

Appointment to this post is subject to enhanced vetting checks.

Interview information
Closing date: 31/05/2021
Interview date: 10/06/2021
Due to the coronavirus, we are operating virtual interviews. This will preferably be
undertaken using the Microsoft Teams software, which is currently free for new
users, however if there are any issues with accessing this technology, we are
happy to discuss alternative arrangements prior to the interviews.
Options will be discussed with candidates once they have been invited to the
interview stage of the process, and if you have any concerns or adjustments are
needed, we are happy to discuss.
What we can offer you
Cumbria County Council is a modern, vibrant place to work offering a range of staff
benefits, including:
*Excellent training and development offers
*Flexible working opportunities
*Opportunity to join the Local Government Pension Scheme
*Various perks and discounts schemes, including money off your phone contract and
local gyms
*Competitive rates of pay
Equality, Diversity, and Inclusion
As an equal opportunities employer, Cumbria County Council is committed to the equal
treatment of all current and prospective employees and does not condone
discrimination on the basis of age, disability, sex, sexual orientation, pregnancy and
maternity, race or ethnicity, religion or belief, gender identity, or marriage and civil
partnership.
We aspire to have a diverse and inclusive workplace and strongly encourage suitably
qualified applicants from a wide range of backgrounds to apply and join Cumbria County
Council.
‘Like’ Cumbria County Council Jobs on facebook to keep up to date with the latest job
searching tips, news and opportunities.

